





EMPLOYMENT (AMENDMENT) ACT, 2017

AN ACT TO AMEND THE EMPLOYMENT

Enacted by the Parliament of The Bahamas

1.  Short title and commencement.
(1) This Act which amends the Emplayment Act (Ch. 3214), may be cited as the
Employment (Amendment) Act, 2017,

(2)  This Act shall come into operation on such day as the Minister may appoint,
by notice published in the (fazette.

2. Repeal and replacement of Part VI of the principal Act.
Part V1 of the principal Act is repealed and replaced as follows—

% PART V1
REDUNDANCY, LAY-OFFS AND SHORT-TIME

26. Redundancy of employees.

(1)  An employer may lawfully dismiss an employee because of
redundancy provided that the provisions of this Part have been
complicd with.

(2)  For the purposes of this Part, an employee shall be deemed to be
dismissed because of redundancy if his dismissal is wholly or mainly
attributable to —

(a)  the fact that his employer has ceased, or intends (o cease, lo
carry on the business for the purposes of which the employee
was employed by him, or has ceased, or intends lo cease, (o
carry on that business in the place where the employee was so
employed; or
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